















































THE 1989 PRESIDENT’S VOLUNTEER ACTION AWARDS

Throughout our history Americans have reached out in service to others, near
and far, and thereby strengthened their communities, our country, and the
entire world. From the smallest acts of kindness to the dedication of a lifetime,

volunteers respond in times of joy and tragedy alike.*
President Ronald Reagan

From the early patriots striving to build a free nation to neighbors helping in community barn-raisings to present
day neighborhood and community groups, one common trait has continued to distinguish the American people—
the desire to help one’s neighbor through volunteer service. Today nearly half—or 89 million—adult Americans
volunteer in time of emergency or disaster as well as in addressing longstanding community problems. They give of
their time and talents through their churches, social clubs and civic organizations.. . . they help asindividuals and in
groups. The recipients are family, friends, neighbors, total strangers. Volunteer service is such an integral part of
the American way of life it often goes unnoticed and unrecognized.

The President’s Volunteer Action Awards were created in 1982 to honor those individuals and groups who make
unique contributions to their communities through volunteer service and to focus public attention on these
outstanding and innovative volunteer efforts. In April 1987 President Reagan signed an Executive Order formally
establishing the President’s Awards Program.

The 130 recipients of the first seven President’s Awards have included established national organizations with
thousands of volunteers, newly developed grass roots movements with national scope, local organizations and
groups of volunteers, individuals, groups of labor union volunteers and major corporate employee volunteer
~ programs. Some of the award winners are well known; others, known only to those with whom they work. In 1988,

the first Ronald Reagan Award for Volunteer Excellence was presented to Mrs. I.E. Williams, one of the winners
of the President’s Award. The special award represents the highest achievement in community service as
demonstrated by a special pioneering spirit, innovative ideas and a lifetime commitment to volunteerism.

Anyone may nominate an individual or group involved in volunteer activity for the President’s Award. Specific
guidelines governing the nomination process are on pages 2 and 3 of this form.

The President’s Volunteer Action Awards will be presented at the White House during the spring of 1989.

The President’s Awards Program is cosponsored by VOLUNTEER—The National Center and ACTION.

VOLUNTEER—The National Center, a private, nonprofit organization, was created in 1979 to

strengthen the effective involvement of all citizens as volunteers in solving local problems. Among the

wide range of technical assistance and support services VOLUNTEER offers to volunteer-involving
organizations are the National VOLUNTEER Conference, a variety of publications on citizen involvement,
Voluntary Action Leadership (quarterly magazine for volunteer administrators), a wide range of information,
consulting and training services as well as sponsorship of demonstration projects and national volunteer advocacy
and public awareness activities. VOLUNTEER is the national sponsor of the Volunteer Connection, a national
media volunteer recruitment campaign.

ACTION is the lead federal agency for volunteer service. It fosters and expands voluntary citizen

;) participation by using public and private sector resources and by coordinating its efforts with other
federal agencies. ACTION addresses current and emerging needs by utilizing to the fullest advantage the
energy, innovative spirit, experience and skills of Americans to serve local communities and the nation. ACTION
- supports more than 400,000 volunteers through its Foster Grandparent, Retired Senior Volunteer, Senior
Companion, Volunteers in Service To America (VISTA), the ACTION Drug Alliance and the Student
Community Service programs.

*From the President’s 1988 National Volunteer Week statement.




General lnformatlon

® An |nd|V|duaI or group may submit separate nominations for as many different individuals or groups as
desired.

e Only nominations accompanied by a self-addressed, stamped postcard will be acknowledged. Because of
the volume of nominations, the President’'s Awards screening committee will not be able to respond to any
queries regarding the nomination form or the status of a specific nomination.

e A list of the recipients of the 1989 President’s Award will be sent to those who include a self-addressed
stamped envelope marked “WINNERS."”

e Pertinent supplementary material may be submitted along with the nomination form. See "“Procedures for
Completing Nomination Form” (page 3) for guidelines. All nominations must be complete in one package
when submitted. Separate letters, materials and other documents received later will not be processed or
considered in judging.

e Nominations should be no larger than 8'%x11”. The “Official Nomination Form” should be detached from
the complete form and should be the top document in the packet Please staple materials in the upper left
corner.

e All entries and supplementary materials become the property of VOLUNTEER and will not be returned.
Materials will be held by VOLUNTEER for six months following completion of the judging process.

@ The screening committee may request additional information from applicants or references for the judges’
consideration.

e All nominations must be submitted in English to be considered for the President’s Award.

e Decisions of the judges are final. All entries for the 1989 President’s Volunteer Action Awards must be
postmarked before midnight, January 17, 1989.

Who is Eligible for the President’s Volunteer Action Awards?

e Any individual, group or family actively engaged in volunteer activities that benefit the community, state or
nation may be nominated.

e For those individuals or groups who are paid any amount for activities for which they are nominated (other
than reimbursement for out-of-pocket expenses), the nomination statement must clearly indicate the extent -
of salaried or stipended activities.

e Individuals involved in ‘“‘work released time’ and student course credit are eligible but must clearly indicate
that in the nomination statement.

e Except for the International Volunteering category, all volunteer activities must be performed within the
United States or its territories. .

e No employees of immediate relatives of VOLUNTEER or ACTION or members of VOLUNTEER's Board of
Directors or ACTION's National Volunteer Advisory Council may be nominated for awards.

e Recipients of previous President’s Awards are ineligible for the 1989 awards.

Submitting the Nomination

~ Send all entries to:
The President’s Volunteer Action Awards

Post Office Box 37488
Washington, DC 20013

Do not send entries to VOLUNTEER or ACTION.
Entries must be postmarked by midnight, January 17, 1989.

OMB Approved 3001-0097
Expires 9/91




Procedures for Completing and Submitting the Nomination Form

 In order for a nomination for the President’s Awards to be considered, page 4 of the nomination form must be
completely filled out and a statement of not more than 500 words describing the nominee’s activities must be
—attached. In addition, a nomination may include appropriate supportive materials (described in C below).

(A)The Nomination Form i (B)The Statement

item l. Indicate the individual or group’s compiete name, mall-
ing address and telephone number. If the nominee is a group,
indicate the name of the appropriate contact person within
the group along with his/her address and telephone number.

Item Il. Awards will be made In the foilowing categories:

¢ Arts and Humanitles—cuitural enrichment

» Educatlon—pre-elementary, elementary and secondary
educatlon, informal and supplementary educatlon
services

¢ The Environment—volunteer service resulting In signifi-
cant enrichment and conservation of the environment;
recreation

¢ Health—medical care, mental health and development-
ally disabled services, community mental health

¢ Human Services, to include Jobs and Material Resources
—volunteer services to youth, family and elders; employ-
ment, job creatlon and training, economic development;
food and nutrition, clothing and furnishings, housing,
transportation, consumer protection; areas not specific-
ally covered by other categories

¢ [nternatlonal Volunteering—ongolng volunteer work per-
formed by individuals or groups whose primary residence
..-or headquarters Is within the U.S. or its territories and
- beneflting the residents of foreign countries or ongoing
volunteer work performed within the U.S. or its territories
and benefiting the residents of foreign countries

¢ Mobllization of Volunteers—to address a variety of
problems

¢ Public Safety—crime and deiinquency prevention,
justice services, protective services, disaster relief, fire
protection

¢ Youth—volunteer services by youth to age 25

* Workplace—volunteer activities sponsored by or sup-
ported by elther a corporation or labor union. NOTE:
Nominations must be submitted on special Corporate or
Union nomination forms.

Check the most appropriate category. Some nominations
can fit appropriately into. more than one category. Piease
choose the category you feel most appropriate. Categories
are meant as guldelines for the selection process; thus,
where appropriate, the selection committee may choose to
put a nomination into more than one category.

Item lll. Indicate name, address and telephone number
plus title and organlzation (if appropriate).

Because nominations wiil be judged based on specific
criteria, the statement of activities (of not more than 500
words) attached to the nomination must address the
foliowing items:

Community need for the activity—How important was the
activity to the overall welfare of the community? For exam-
ple, estabiishing an education and training facility for
handicapped chlidren In a town where there was none
would be a more important contribution than expanding an
existing recreation program.

Reciplents’ need for the activity—This may or may not be
different from the community need. A facillty which serves
handicapped children may be equally important to both the
reclpients of the service and to the general public. In some
cases, however, such as providing access to a kidney
machine, the reclpient’s need for the service is total, while
the community’s need for kidney machines may be slight in
relation to other needs.

Scope of the activity—The concern here is with the poten-
tial impact of the activity or service. Something that Is na-
tional or regional in impact is not necessarily “better” than
something that is local. Projects of very limited scope,
however, such as sponsoring an annuai picnic for 50 senior
citizens, would not be considered to have a major impact.

Achievement—Actual accomplishments of the voiuntary
activity or service should be considered, as opposed to the
stated goals or objectives of the project.

Unusual challenges overcome—Such challerges might In-
clude public apathy or hostiiity toward the project or pro-
gram, a criticaily limited supply of resources, or a handicap
on the part of the person or persons doing the volunteer work.

Method—Method relates basically to the way in which the
activity or service was performed. Consideration should in-
clude the vigor, efficlency and overall organization of the
effort; the extent to which the individual or group mar-
shailed other volunteer resources In support of the effort;
and, where appropriate, evidence of broad community or
grassroots support for the activity or service.

Innovatlon—Innovation takes into consideration the
degree to which the service or activity represents a new use
of volunteers: In a certain capacity and/or a signlificantiy
new approach to solving a particularly pressing problem.

(C)Accompanying Materials

Item IV. Since award finalists’ references will be contacted
for verification of the scope and extent of activities, itis Im-
portant that this section be completed. Nominations with
fewer than three references wili be disqualified.

Item V. In the space provided describe the goals of the
volunteer activity nominated.

item VI. Enter the name of the individual or group being
nominated and signature of the person making the
nomination. Nominations not signed by the nominator will
be disquaiified. A person may nominate him/herselif.

Not more than 10 pages of supplementary materiai may be
submitted along with the nomination. Accompanying
materials can include letters, testimonials, news clippings,
pamphlets, stc. Do not submit tapes, cassettes, display
materials, films, scrapbooks, books, etc. as they will not be
considered in judging the nomination. All materials sub-
mitted become the property of VOLUNTEER and will not be
returned; thus, when preparing accompanying materiais,
keep the materials cost to a minimum and submit photo-
copies when possible.




i. NOMINEE: Please specify if nominee is anindividual ___, agroup_______, or a family

NAME

) If Individual, Indicate Mr., Ms., Miss, Mrs.; {Area Code) Phone Number
If nominee s group, enter full name of group. .

{f nomines is group, enter name of contact person. {Area Code) Phone Numbel

Complete address City State Zlp

Il. CATEGORY: Check one. Some nominaticns will fit appropriately into more than one category. Please choose the category you feel
most appropriate. Categories are meant as guldelines for the selection process; thus, where appropriate, the selection committee
may choose to put a nomination Into more than one category.

Arts and Humanlties o International Volunteering
Education -Mobilization of Volunteers

___ The Environment —Pubilic Safety

_  Health —  Youth

__ Human Services, Jobs and -
Material Resources ~

11l. NOMINATOR:
Name:

(Area Code) Phone Number

Title and organization, if appropriate.

Complete address City State 2ip

IV. VERIFICATION: In order to qualify for consideration, a nominee must have three references who may be contacted to verify the
scope and extent of the nominee’s volunteer activities. References should be persons famillar with the volunteer accomplish-
ments for which the person is being nominated and may not include the nominee or any person related to the nominee.

Name:
(Area Code) Phone Number
Complete address City State . 2p
Name: i
(Area Code) Phone Number
Complete address City State Zip
Name:

(Area Code) Phone Number

Complete address City State Z2lp

V. SUMMARY: In this space describe in one sentence the goals of the activity for which the nominatton is belng made. Then attacha
500-word statement that addresses the criteria outlined in section B on page 3.

VI. NOMINATION: | hereby nominate

Name of Individual or group nominated for the President's Volunteer Action Award.

Signature of Nominator . Date

-4- Nominations may be submitted on this form
or a facsimile thereof.

































routes out of this environment? Let me suggest three themes I
think will characterize all of our entities, whether they be
cities or corporations or institutions such as VOLUNTEER.

First, I think it’s going to be very important that we try to
create morality themes and find common ground through
which we're able to allocate our scarce resources. Some com-
munities, some institutions are going to be victims of the
changes I've just described. They won’t understand them.
They will be left victimized. For some cities, that will mean
higher unemployment, loss of industry, internal divisiveness
or failure to understand population change. Other communi-
ties will prosper—those that have adopted the idea that they
are masters of their own destinies, those that have been able
to master the idea that they must plan, do some strategic
thinking about how they fit into the larger picture.

For volunteer organizations, that means it's not good
enough just to do what we’ve been doing before, to follow
traditional patterns of activity because that's what we learned
and that's what was the easiest, that's what was required with
no thought and no rigorous imaginative thinking. What
would be important is for communities, together with corpo-
rations and volunteer organizations, to think in strategic
terms about the big-picture questions: Where are jobs going to
come from in Cincinnati in the year 2000? How will we
improve SAT scores, reduce drop-out rates, improve school
performance in Tampa before the year 20007 How will we
deal with the role of community leaders in the arts in Port-
land between now and the year 1995? What is our commit-
ment to a small business strategy of incubator development?

It’s a question of how good are our schools, primary and
secondary education. Can we create a prosperous environ-
ment with small business development? Can we focus on
developing research capability? Is there a place in marketing
the community as a whole? Frankly, I think the central issue
of our times is going to be creating focal points for new
populations to fit into the economy. Pocketbook issues relat-
ed to the creating of prosperity that makes it possible for
people to find a niche. Volunteer organizations can and must
play a role in that process, not just in the specifics of it—that
is, not just finding people jobs, but finding ways for people to
fit into the process, finding ways for immigrants to find their
first foothold on the ladder of upward mobility, making a
safety network for senior citizens, helping persons with par-
enting skills who may not have them within these new demo-
graphic realities.

The simple truth is that the cooperation between those who
are setting the largest strategic direction for cities and com-
munities and those who are the coordinators of volunteers
must get closer and tighter; the dependence will be greater. It
is an absolutely irreplaceable resource that must be called on
time and again.

So, one dimension of communities that are going to be
strong and viable as opposed to those that are going to be
victims is that they will have sense of direction and will find
a way to bring volunteers into that process.

A second theme that is going to be very key is the notion of
inclusiveness. It will be very important that we open up our
thinking to find ways to bring into the process people of
different cultures, of different skin color, of different accents,
with last names we can’t pronounce. What we’re dealing with
is a lot more than civil rights; it’s a lot more than Christian
compassion,; it’s a lot more than a sense of ideals or a sense of
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what'’s right as long as it’s comfortable.

The final factor that we expect to see characterizing those
communities that are successful will be the capacity to act.
This is where your role becomes very important. There’s
somebody in the system who has to keep the pressure on.
Somebody who has to be willing to bring some tension to the
system and insists on programs that work, insists on bringing
people together, insists on accountability from governmental
leaders, insists on keeping this cultural ethic strong and alive.

The difference between communities that talk a lot, plan a
lot, engage in dialogue now, but never act and those that
would adopt projects that would show results and would
help to keep up a momentum will be very great. Momentum,
action and results bring the skeptics along. Momentum, ac-
tion and results convert cynics into believers and create nay-
sayers out of people who won't get on the progress wagon.
Those of you who are in positions of responsibility, those of
you who have coordinator roles, sometimes provide that ten-
sion in the system and focus on the results.

Michael Novak, a conservative philosopher writer at the
American Enterprise Institute, talks about the mediating in-
stitutions. He says we’re moving into a new matrix of think-
ing about our politics and our social organizations. The Re-
publicans have tended to think in terms of the individual
being able to do everything alone and being the focal point of
free choice, and that model is inappropriate for our times.
Democrats have pretended to think in terms of alphabet soup,
new governmental agencies with large funding to deal with
problems from a massive macro scale, and that is inappropri-
ate for our times.

The truth of the matter is we're living in times where a
series of mediating institutions, neighborhood, community,
library, church, community organizations, volunteer groups,
cooperatives, must be the focal point. We're living in a time
when we're no longer in a series of vertical relationships
waiting for the money or the answer from Washington or the
great national think tank.

We have a series of horizontal relationships; what’s impor-
tant is how we solve problems looking horizontally at how
they’ve been done in other places. How Portland has ad-
dressed its need for a graduate education school in its down-
town. How Baltimore has put together a program to lower the
drop-out rate by promising students scholarships and jobs if
they’re able to stay in school; how Cleveland has been able to
address unemployment in its central city youth; how Los
Angeles was able to put on the Olympics in 1984 because it
brought 30,000 volunteers into the process, doing everything
from the arts to changing the traffic schedule of businesses.

We're living in a whole new matrix. Less ideologic, less
partisan. It’s not a question of conservative or liberal, Demo-
cratic or Republican; it's going to be a question of what works.
People are very pragmatic, impatient for answers, and the
world in which you work is a very important part of that
setting. There's a whole new world out there and people
understand it; average folks can relate to it. It is decentralized,
it’s diverse, it’s changing and a lot of it is very exciting and
some of it is going to be very challenging.

We all have a job to do. The job is complex, but L know of no
way to bring people together more effectively than to count
on that spirit of volunteerism and organize and coordinate all
of the raw talent to make this country live out the true mean-
ing of its creed without end.
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