Get Up,
GetOut,

Volunteer!

Leave your rocker bebind and join
the 89 million Americans donating their
time and energy to worthwhile causes

by MARGARET OPSATA

"LL JUST WORK a little as we talk,” announces Frankie Shoup

of Sylva, N.C., her fingers flying over the woodland weeds she

is crafting into a basket. The 50-year-old former bank man-

ager has not decided which of her half-dozen charitable
organizations will get this particular basket. Her prizewinning
baskets and nature wreaths have been raffled off to help fund a
new wing and CAT scanner at the local hospital, updated equip-
ment for the volunteer fire department, and the activities of the
Humane Society.

In atypical week, she drives a van ferrying homebound seniors
to medical appointments and nutritious lunches at the commu-
nity center,oronscenic day trips; supervisesa pumpkin-growing
project by 4-H kids or lectures children on ecology; teaches
Appalachian handicrafts to help welfare recipients learn a mar-
ketable skill; and delivers day-old pastries to a nearby nursing
home, where residents fondly dub her “the donut lady.” (Of
course, the pastries are given to her free; Frankie convinced the
bakery it was the right thing to do.)

When praised for her accomplishments, she seems surprised.
“I’'m blessed to have these opportunities,” she says.

Her husband Stan, 66, a retired retail appliance salesman, has
been known to use his woodcarving and building skills to help
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VOLUNTEER!

local churches and community
groups, as well. He could be speaking
for any of the 89 million volunteers
around the country when he says,
“Each of us has accumulated knowl-
edge and skills. We owe it to others to
pass these on.”

There's never been a better time to
pass along your skills and knowledge
to the less fortunate. Though 48 per-
cent of the population volunteers, ac-
cording to a 1985 Gallup survey, that
figure is down from 54 percent in 1983.
The percentage is lower among 50-
plussers: some 44 percent of the 50-64
agegroup,andonly 26 percent of those
over 75. In President Reagan’s view,
we will be a better people if we can
reverse that trend.

Meanwhile, the need for volunteers
grows more acute with each passing
month, as the deficit-reduction mea-
sures of the Gramm-Rudman bill im-
pose funding cutbacks on practically
everygovernment program. With few-
er dollars available, agencies that as-
sist the poor, the homeless, the handi-
capped and the ill have been forced to

curtail many of their services.

Virginia Hodgkinson, vice presi-
dent for research at the Independent
Sector,a Washington, D.C., publisher
ofthe most recent Gallup survey, says,
“We are hoping that retirees and oth-
ers in the over-50 group will be able to
take up some of that slack. These are
people with the time, experience and
ability to make a real difference.”

Those who do volunteer unani-
mously agree that the rewards far out-
weigh the efforts. Most tangibly, the
actual costs of volunteering (transpor-
tation, phone calls, supplies and spe-
cial uniforms) are tax deductible.
Also, many sponsoringagencies honor
their volunteers with pins, plaques
and/or special dinners. Generally,
though, volunteers are most taken
with the intangible benefits that
change and enrich their lives: finding
new friends, remaining productive in
retirement, discoveringunknown per-
sonal talents, feeling wanted and
needed. Above all, they point out,
volunteers gain more than they give.
“By helping others, we are really help-
ing ourselves,” says Stan Shoup. “All
we have to lose is our boredom.”

GOVERNMENT VOLUNTEER
PROGRAMS

Many people thought it astonishing
when Lillian Carter, mother of former
president Jimmy Carter, went to In-
dia as a Peace Corps volunteer.
Actually, more than 10 percent of the
5,000 volunteers serving the Peace
Corps today are over 50. Director Lor-
et Miller Ruppe confirms that a major
goal of the Peace Corps is to increase
its number of older volunteers.

The distinction of being the oldest
active Peace Corps volunteer goes to
Vince Meyer, 83, of Chicago, Ill. A
plumber for 66 years, he now teaches
plumbingat a trade school in the Cen-
tral American republic of Belize.
“Young men trained by him are find-
ing gainful employment all over Belize
City,” enthuses fellow volunteer Katy
Perry. “Employers speak glowingly of
their competence, but also of the work
attitudes they learned from Vince’s
disciplined, professional approach.”
Vince is happy to be of help. “I knew
I had something to give the world
for all the good things that came to
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me over the years,” he says.

For more about the Peace Corps’
requirements, call 1-800-424-8580.

ACTION (American Council To Im-
prove Our Neighborhood), the federal
agency forvoluntary service, sponsors
three programs geared specifically to
participants over 60: Foster Grand-
parents, Senior Companions, and
RSVP (Retired Senior Volunteer Pro-
gram). Inaddition, its VISTA (Volun-
teers in Service to America) program,
which is sometimes described as the
domestic Peace Corps, actively re-
cruits older people. About 20 percent
of its volunteers are over 55, giving the
group a median age of 37.

« Foster Grandparents, a favorite
project of First Lady Nancy Reagan,
has paired caring adult role models
with 18,000 special children who have
disabilities, are victims of divorce or
child abuse, or have a history of drug
abuse.

= Senior Companions matches vol-
unteers with homebound elderly who
need assistance with shopping, trans-
portation to medical appointments, or
just friendship. There are more than
5,000 active companions. Both the

Foster Grandparents and the Senior
Companions seek volunteers with
limited incomes. They receive an
hourly stipend of $2.20 to offset their
expenses.

e RSVP has seme 375,000 volun-
teers working with 44,000 community
agencies in all 50 states. They serve as
Meals on Wheels drivers, museum
tour guides, classroom or health care
aides, carpenters, electrical or plumb-
ing contractors, credit counselors and
tax preparers. Many also take part in
RSVP’s telephone reassurance and
home visitation projects. “Basically,
whatever you want to do is probably
something that RSVP needs people to
do in your community,” says AC-
TION spokesperson Patita McEvoy.
“If you’re not sure what you would like
to do, we can help you figure it out.”

To reach any ACTION program,
dial 1-800-424-8867.

SCORE (Service Corps of Retired
Executives), which is sponsored by
the Small Business Administration,
provides free counseling to fledgling
entrepreneurs in 480 chapters around
the country.

Among the 12,000 retired executive

volunteers is 67-year-old Art Kale-
nian of Conover, N.C., a former direc-
tor of industrial relations and safety
for Ethan Allen Furniture. Art’s most
recent assignment was to help a young
homemaker open a cake-decorating
shop. Herideaswere excellent,and her
product delicious, but she didn’t know
how much to charge and where to
advertise. Art taught her how to do a
market research study, and now, the
store is thriving. ““These people have
the talent and drive and desire to suc-
ceed,” says Art. “Those of us with
business experience have been where
they are going. Why let them get into
trouble and have to bounce back?
Afterall, small businesses have always
been the nucleus of the American
economy.”

Check inyour local telephone direc-
tory under “SCORE" or “Small Busi-
ness Administration.”

PRIVATE SECTOR PROGRAMS

A number of companies encourage
employees and retirees to contribute

their time and talents within the com-
CONTINUED

Want to help people

while protecting your own future?
You can through a Gift Annui}y with The Salvation Army.

For more than a century The Salvation
Army has waged a world-wide battle
against human suffering. Wherever you
find children that are hungry, people in
prison, victims of drug or alcohol abuse

or other personal disasters, senior

during their “golden years"” .
will find dedicated members of The

citizens in search of dignity and purpose
. . there you

Salvation Army reaching out with love and help.

A Salvation Army Gift Annuity gives you the opportunity
to help PROVIDE A BETTER LIFE for men, women and

children who need your help now . . .
time PROTECT YOUR OWN FUTURE.
This is how it works. You make an irrevocable gift to
The Salvation Army in exchange for a GUARANTEED

| INCOME for yourself and your spouse for life. In

and at the same

THE SALVATION ARMY

Planned Gifts Consultant

30840 Hawthorne Boulevard

d Rancho Palos Verdes, CA 50274

] Yes, | want to discover how | can provide a better future for
people in need while protecting my own future. Please send me your
FREE brochure on Charitable Gift Annuities.

in need

« The option of arranging for income
to go to your spouse after your death.

If you want your money to work far
into the future . . . for yourself, your
loved ones, and people who need
your help . . . send for our no-cost,
no-obligation brochure on Charitable
Gift Annuities. Write:
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addition, you also receive these important benefits:
+ An income tax deduction in the year of your gift Address
+ Annual income that is partially tax free
= g F 2 City Stale Zip.
+ Reduction of capital gains taxes if you donate
appreciated securities or property Date of Birth Phone No ( o
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munity. Before the 1984 Olympics,
Los Angeles sought to lessen its smog
problem by planting 1 million trees to
filter 400,000 pounds of pollution out
of the atmosphere each day. General
Telephone Co. contributed the cost of
250,000 trees, recruited 600 employee
volunteers, and sent them to 300 local
schools in search of 70,000 children to
help plant the trees. The last tree was
putinplace five days before the Games
opened—in fresher air.

In Philadelphia, Pa., Scott Paper’s
SERVE (Scott Employee Retiree Vol-
unteer Effort) programuses a comput-
er to match willing volunteers with
local agencies. Levi Strauss (San
Francisco), Dow Chemical (Midland,
Mich.), and Honeywell (Minneapolis,
Minn.) offer similar programs. If you
think your employer (or former em-
ployer) might sponsor volunteer op-
portunities, check with the human
resources department there.

Within your community, organiza-

tions that typically need volunteers
include health care facilities, libraries,
museums, historic preservation soci-
etiesand performingartsgroups. Your
local public library can direct you to
the nearest data bank. Or, to receive a
free list of volunteer centers in your
state, contact Volunteer—The Na-
tional Center (1111 North 19th
Street, Suite 500, Arlington, Va.,
22209; 703-276-0542).

With 27 million functional illiter-
ates (one in five adults) in the U.S.
today, thereisareal need for volunteer
tutors to teach adults, one at a time, to
read. The only requirement is the abil-
ity to read yourself; free training han-
dles the rest. Call the Coalition for Lit-
eracy at 1-800-228-8813.

Perhaps you are aware of some need
not being met by current volunteer
efforts in your community. If so, why
not organize your own program?
That’s exactly what Herman Skolnik
of Wilmington, Del., did in 1984. The
retired chemical research manager
felt that young schoolchildren needed

LS

more stimulation to consider science =<
as a career. So he inaugurated a pro-
gram to send retired scientists into
grade school classrooms to perform a
number of experiments for curious
youngsters.

Whatever you consider, don’t be
intimidated by the fear that you have
nothing to offer. Frankie Shoup has a
readyreply: “Ask yourself, ‘CanI talk?
Can I smile?’ If so, a nursing home
would love for you to visit a resident
who has no one to make him or her feel
important.

“If you can drive a car, there’s a
shut-in who needs a ride to the super-
market or the doctor. If you can bake
cookies, there's a community group
that needs refreshments for its next

meeting.
“In other words, everybody can do
something.”

Margaret Opsatais aformer Fulbright fel-
low who has written hundreds of articles.
She wrote “Learning By Degrees” in our
June issue.

Sy The

Charitable Chairmen

s

THE WORDS “CHARITABLE” and ‘‘chair-
man” don’t go together. Or do they?
® Paul Woolard, 62, president of the
Revlon Group, has spent many days
fending off takeover attempts. But
one night a week he abandons the cor-
porate wars, dons the uniform of a
cook’s helper, and ladles out soup to
homeless men on New York’s lower
East Side.
® Bob Seymour, 70, retired as chair-
man of the board of Consolidated Nat-
ural Gas Co.in Pittsburghin 1981. But
he went back to work as chairman of
the Pittsburgh Brewing Co.—for $1a
year—to salvage it from bankruptcy.
In a town already hard hit by unem-
ployment, he saved 450 jobs.
® Former Chief Executive Jimmy
Carter, 61, helps Habitat for Humani-
ty improve poverty housing not only
byservingonitsboardofdirectors, but
also by pitching in, with wife Rosa-
lynn, to help renovate buildings—a
real hands-on approach.

According to Harvard psychiatry
professor Robert Coles, who does
much of his work among the poor,

62 ULy 1986/50 PLUS

“Executives tend to be a lot more gen-
erous than most academics give them
credit for—or are themselves.”
Despite a slight decline in volun-
teerism nationally during the last two
years, Coles believes we are bottoming
out of a period of “narcissism and
indifference’ to moral issues. Leading
the way are groups as varied as univer-
sity students, business leaders and, as
we have seen, even ex-presidents.
Typical of the trend is William E.
Simon, 58, who served as Secretary of
the Treasury under presidents Ford
and Nixon. Simon, whose personal
worth is estimated in excess of $150
million, regularly puts in 60 hours a
week as chairman of the Wesray Cor-
poration, a private investment com-
pany in Morristown, N.J. Yet, he also
finds time to counsel teenage drug
addicts, prostitutes, and runaways
who seek shelter in New York’s Cove-
nant House, the refuge a priest created
for them in frantic Times Square.
Normally a reserved man, Simon tells
theshelter’s kids—loudly—what they
need to hear: that they can make it in

America, no matter what their begin-
nings, or false steps, along the way.
Even on Christmas, he and his family
leave their 60-acre New .Jersey estate
to serve brunch to the rootless young-
sters,who have cometoregardthemas
a substitute family.

Others have carved out different
niches. The chairman of the Barnett
Bank of Jacksonville, Fla., Hugh
Jones, 55, was deeply moved by the
death of another executive’s son dur-
ing heart surgery. Jones already
chaired many charities, including the
local United Way. But he was deter-
mined to keep the boy’s memory alive
by saving the lives of others in similar
straits.

With the bank footing the bill, he
flew eight Korean children in need of
heart surgery to Jacksonville, put
them up in his home, and arranged for
them to have operations. Afterwards,
he comforted them in the hospital
until they were strong enough to finish
their recovery in his home. He still
keepsintouch with thechildren (some
of whom call him granddaddy), and
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= hasplans to bring eight more over this
year.

Kenn Allen, president of Volunteer,
a Washington-based group encourag-
ing volunteerism, sees executive in-
volvement in volunteer work as hav-
ing a ripple effect. Because executives
are often viewed as leaders in society,
others—particularly within their
companies—take notice of what they
do. “Corporations are much more in-
terested in promoting volunteerism
for all their employees than they were
10yearsago,” hesays. “They’re begin-
ning to realize that resources made
available to the communityalsohavea
positive effect on the corporation.”

And it has a positive effect on those
who serve. Jones says that he gets a
“deep, psychic income” from his vol-
unteer work. Simon, who also became
president of the U.S. Olympic Com-
mittee to help “save” youngsters
through amateur sports, has been de-
scribed as a devout Catholic who
believes in living his deep convictions.
Though back in his U.S. Treasury
days he was taunted with the moniker
“Simple Simon,” he’s not afraid to
talk simply about the satisfactions of
repaying his country for giving him so
much. “I’'m grateful for breaks I got as
a kid, and I want to share my success
with these kids,” he says.

William Woodside, 63, is another
executive who believes in nurturing
children through volunteer work. As
chairman of the Greenwich, Conn.-
based American Can Co., he presides
over a foundation that will disperse
almost $4 million in grants this year.
Not content to leave his educational
commitment at that, he also does
career counseling for students at the
inner-city Martin Luther King High
School. For him, a large part of the
kick may well be the chance to boast,
“I know half the kids there.”

Yet recognition is something char-
itable executives don’t generally seek;
they don’t want to be seen as exploit-
ing a charity for publicity. According
toJim Harnett, chief operating officer
of Covenant House, “Most of these
kids have noideawhata Treasury Sec-
retary [like Simon] does anyway. But
Simon provides a layman’s enthu-
siasm that gives the kids a different
kind of encouragement from what the
professionals offer.”

“Look,” he continues, “Simon
could salve his conscience by writing a
check. But to him, the personal touch
is more important.” —Russ HonGe
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